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This Agreement entered into this 24th day of
March, 1370 by and between the Board of Education of
South Bound Brook, the Borough of South Bound EBrook, New
Jersey, hereinafter called the "Board , and the Robert
Forris Education Association, INc., hereinafter called

the "Association?

ARTICLE I

RECOGHITION

The Doard hereby recognizes the Association as
the exclusive representative for collective negotiation,
as required by Chapter 303, Public Laws of 1968 of the
State of New Jersey for classroon teachers who are under
contract in positions reguiring certification, including

the school nurse. -



RRTICLE IIX

NEGOTIATION PROCEDURE

The parties agree to enter into collective
necotiation over a succession agreement in accordance
with Chapter 303, Public Laws 746 in a good-faith
effort to reach agreement on all matters concerning
the terrs ané conditions of teachers' employment.
fuch negotiations shall begin not later than October 1
of the calendar ycar preceding the calendar vear in which
this agreement expires. Anv Agreement so negatiated
shall aprly to all teachers, be reduced to vwritiros,. be
signed hy the hoard and the 2Association, be ratified by

the Association, and be adopted Ly the Board.

1. YNeither party in any negotiations shall have any
control over the selection of the negotiating rerresentatives
of the other varty. The parties mutually pledge that
their representatives shall be clothed with all necessary
power and authority to make oroposals, consider proposals,

and make counter »roposals in thes course of negotiations.

2. The Superintendent of Schools shall preside at
all meetings. He may be called upon by either the Eoard
or the Association to suoply information, data, or
acdvice. Upon request of either the Board or the Assoc-
iation, he may narticipate in any caucus held during
the course of the meeting. He may be called upon by
either party at any other time durdng his nocrmal working
hours to provide such information, data, or advice as is
needed for the successful progress af these negotiations.

-2-



Article II -~ HNegotiation Procedure (Continued)

c. Unless stated othertise in the context of this
Agreement, all terms and conditions of emnmloyment
currently in force shall continue to be applicable
during the term of this Agreement. INothing contained
herein shall be interpreted so as to eliminate, reduce,
nor otherwise &etrac£ from any teacher benefit existing
prior to this Agreement.

ARTICLE III
GRIEVANCE PROCEDURE
Definition

Employees or the Association may file grievances

concerning the interpretation, application or violation of

policies, this Agreement, or administrative decision which

result in personal loss, injury or inconvenience. However,

no grievance shall be filed with respect to:

A.

Any by-law of the Board of Zducation which
concerns the organization and structure of the Board,

but does not concern conditions of employment.

2 cormplaint of a non-tenure teacher which arises
by reason of his not being re-employed, provided the
teacher has been evaluated in accordance with Board

policy.
-3



Article III -~ Grievance Trocedure (Continued)

2 grievance to be considered under this procedure

must be initiated by the employee within thirty (30)

calendar days of the time its occurrence hecomes known to

tha

ermployee.

Procedure

A.

1. Failure at any step of this procedure to
cormunicate the Jecision on a2 grievance within the
specified time limits shall permit the aggrieved employee
to proceed to the next sten, Failure at any step of

this procedure to appeal a grievance to the next step
within the specified time limits shall be deemed to be

acceptance of the decision rendered at that step.

2. It is understood that emplovees shall during
and notwithstanding the pendency of any grievance,
continue to observe all assignments and applicable
rules and regulations of the Boardé until such grievance

and any effect thereof shall have heen fully determined.

Any ermployee vho has a grievance shall discuss it first
with his rrincipal (or immediate superior) in an attempt

toc resclve the matter informaily at that level.
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Article III - Grievance Procedure (Continued)

C.

™~
it e

If, as a result of the discussion, the matter is
not resolved to the satisfaction of the employee within
five (5) school days, he shall set forth his grievance
in writing tc the orincipal with 2 copy submitted to
the chairman of the Association's Comrittee on
Professional Rights and Pesponsibilities (hereinafter
referred to as the "PR&R Committee®) specifying:

1. The nature of the grievance and date occurred.
2. The nature and extent of the injury, loss or
inconvenience.

3. The results of previous discussions.

4, His dissatisfaction with decision previously

rendered.

The principal shall communicate his decision with
reasons to the employee in writing within five (5)

school days of receipt of the written grievance.

The employee, no later than five (5) school days
after receipt of the principal's decision, may appeal
the principal’s decision to the superintendent of
schools. The appeal to the superintendent must be
made in writing reciting the matter submitted to the
principal as specified above and his or her dissatis-
faction with decisions previously rendered. The
superintendent shall attempt to resolve the matter
as quickly as possible, but within a period nct to
exceed ten (10)school days.

B



Article III - CGrievance Procedures {Continued)

]

The superintendent shall communicate his decision
with reasons in writing to the employee and the

principal.

If the grievance is not resolved to the employee's
satisfaction, he, no later than five (5) school days
after receipt of the superintendents decision, may
request a review by the Board of Education. The re-
quest shall be submitted in writing through the
superintendent of schools, who shall attach all related
papers and forward the request to the Board of Education.
The Board, or a committee thereof, shall review the
grievance and shall, at the option of the Board or
the employee, hold a hearing with the employee and
render a decision in writing within thirty (30) calendar
days of receipt of the grievance by the Board or of the

hearing with the employee, whichever comes later.

Within fifteen (15) school days after receiving
a decision from the Board of Education, the aggrieved
person, if not satisfied, may submit his grievance
in writing to the Commissioner of Education. Decision

is binding on all parties. (Ti%tle 18A:4-34)



Article III =~ Griewancey?zccedures (Continued)

General

A,

L

In the presentetion of a grievance, the employee
shall have the right to designate a representative
of the Asscciation to appear with him commencing

with Procedure .

A minority organization shall not have the right

to present or orocess a grievance.

All documents, communications and records dealing
with the grievance shall he kept in a file separate

from the personnel file.

No reprisals of any kind shall be taken by %he
Doard or by any marber of the administration against
any party in interest, any building reoresentative,
any membar of the TYD&R Committee or any other
participant in the grievance procedure by reason of

such participation.

I£f, in the judgement of the PR&R Committee, a
grievance affects a croup or class of teachers in
one (1) school, the PR&R Committee may submit such

.

grievapce in writinag to the principal directly and

processing of such grievance shall be commenced at

Levael B.



Articls III - Crievance Procedures (Continued)

A,

If a grievance involves two or more scheools, it
shall be submitted in writing to the surerintendent
directly and precessing ¢f such grisvance shall he

commenced at lavel T

All meetings and hearings under this procedure shall
not be conducted in public and shall include only

such parties in interest.

ARTICLE IV

SALARIES

The salariess of all teachers covered by this
Agreement are sct forth in Schedule "2%, which is attached

hereto and made a nmart hercof.

l. Teachers employad on a ten (10) month hasis
shall bepaid in twenty (20) sgual seri-monthly
installments.

2. Teachers may individually e&lszsct to have ten (10)
vercent of their menthly salary doducted from their

pay. These funds shall b

HY

paid to the taicher on the

final pav <ay in June.



Article IV - €alaries (Continued)

3. Vhen a pay day falls on or during a school

noliday, vacation or week-end, teachers shall receive

thair pay checks on the last previous working day.

4, Teachers shall receive their final pay checks
on the last working day in Juns. The last working
day will be that day when all reguired records have

been comnleted to the satisfaction of tha administrator.

Part time teachers will be placed on their

proper step on the salary guide as per Foard Policy

passad Tebruary 12, 196% and will be paid on a pro-rated

e
2



Article Iy, - Salarizs (Continued)

1876-71

NON-DEG. BACHELOR'S MASTER'S MASTER'S

STEF HON-CERT . DEGREE _DEGREE PLUS 30
1 8 5,300 3 7,408 ¢ 8,000 $ 8,300
2. -$,150 7,700 8,300 8,600
3 6,40C 4,000 8,600 8,900
4 §,65¢ &,300 8,3¢C0 9,200
5 6,900 8,625 9,225 2,525
6 8,950 9,550 9,850
7 9,275 9,875 10,175
8 9,600 10,260 10,500
9 9,925 10,525 10,825
10 10,250 10,850 11,150
11 10,5%5 11,175 11,475
12 10,900 11,500 11,800
13 11,250 11,850 12,150
14 11,600 12,200 12,500
15 12,009 12,600 12,900

Substitute: $20.00 per day

The Board will aag 100% of the cost for courses for future
study based on tha cost of courses in the State Colleges

with the approval ef the administrxatocr,

-10-



¢ OF ABSENCE

2z of the beginning of the 1970-71 school year,
teachers zhall be entitled to the following temporary
non-accumulative leaves of absence with full pay each

school year., *

A, A total of nn more than four (4) days, only two
of which may bs perscnal. A person taking three (3)
relicious days is entitled to one wersonal day. Up
to and including two (2) religious days will entitle

the teacher to two additional personal days.

1 Personal

H

3 Religious

0 Religious ~ 2 Personal
1 Religious - 2 Personal
2 Religious - 2 Personal

No more than two (2) personal days under any circum-

stances.

* Part tire teachers will be pro-rated as per Board

Policy.

-11~



Article V - Temporary leaves of Absence (Continued)

E.

Aeplication to the wrinecipal or administrator for
pexrsonal or religious leave shall be made at least
three davs before taking such leave, except in case
of =mergency. The applicant for such leave shall be
raeguired to state if it

is te be a personal or religious

day.

Up to ore (1) day for the purpose of visiting
other schools with the approval of the administrator

as per Title 18,

e

iime necessary for appearances in any legal

procesding contingent on Zoard approval.

Up to three (3) days at any one time in the event
of death or serious illness of a member of the teacher's
immediate family. Additionzl time may be alliowed at
the discretion of the superintendent after formal

request has been made.

Teachers ghall be granted up to one (1) day in the
event of death ©f a tgacher's second degree family,

such as unecle, aunt, nisce, nephew or in~laws.

In the event of the death of a teacher or student
in the Scuth Bound Brook school district, the admin-
istrator of said teachzr or student shall grant to
an appropriate number of teachers sufficient time off

to attend the funeral.



i
{f'
o
|2y}
[f]
o
o
B
o
5
o
H
P
g

1970, all itcachers emploved

[0

shall be entitled to ten (10) sick leave days each
school vear. Unused sick leave shall be accuralated

from year to year with no maximum limit,

Mon-accumulative additional sick leave benefiis
shall be allowed to teachers at the discretion of

the Roard.

Part time teachers will be pro-rated as per

il

Board peolicy.

ARTICLE VII

SABBATICAL LEAVES

The Beard. of Bducation may grant sabbatical
leaves of ausence for one full year based upon the
superintendent’s recommendation, subject to the

following conditions.

-

-

1. The teacher has completzd at least seven (7)
full school vears of service in the South Bound Brook

School district.

13-



Article VII « Sakbaticsl Loaves (Continvzld)

2, If there is a gualified applicant, cabbatical

leavae shall be granted to one (1) eligible teacher at

any one time.

-

3. GSabkatical leaves are to be used only for

the purpose of education or education related travel.

4. Requests for sabbatical leave must be received
by the superirntendent in writing in such form as may be
mutually agrsasd on by the aAssociation and the fuper-~
intendent no later than November 15, and action must
be taken on all such requests no later than January 1
of the school vear preceding the school vear for
which the sablkatical leave is requested. Such requests
mugt include a proposal clearly stating purrose of

sabbatical.

5. A teacher on sabbatical leave shall ke
paid by the Boaexd fifty percent (50%) salary for a full
year of the salary he would have received if he had
rerained on active duty,

€. Uron raturn from sabbatical leave, a teacher
shall e placed on the salary schedule at the level which
hie would have achieved had he rewmained actively employed

in the systoerm during the period of his absence.

7. A teacher will be required to teach in Scuth
Bound Brook for two years immediately following his
sakbatical lesava,



Article VII - Sabbatical ieaves (Continued)

A.

2. Should the recguest for sabbatical leave be
refused, the teacher shall be given the reasons in
writing, by the superintendent. Veither the refusal of

requests nor the reacons given mav be used as a grievance.

ARTICLE VIIXI

INSURANCE PROTECTICN

As of the beginning of the 1970-71 school vear,
the Board, after agrecement with the Association regarding
appropriate insurance carriers, shall previde the
healthcare insurance protection designated below. The
Board shall pay the full premium for each teacher and
twenty-five percent (25%) of premium fcr dependent

coverage.

1. For each teacher who remains in employ
of the Board for the full school vear, the Board shall
make payment of insurance premiums to provide
insurance coverage for the teacher and his devendents

for the full twelve (12) month pericd,

2. The Board shall provide tc each tzacher a
description of the healthcare insurance coverage pro=-

vided under this ARTICLE.

-15-
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ARTICLE IX

SUMMER SCHOOL HOME TEACHING AND FEDERAL PROGCRAMS

21 openings for positions in the surmmer school,
home teaching, federal projects, and other programs
(including nonteaching positions in the school system
for vhich teachors may be guelified and ¢ligiblce) shall
be publicized by the superintendent by placing
notification in teachers mail boxes 2t the sarliest
possible date. All applicantsz will he notified of
the decision. FHome teaching openings shall be posted

as they occur,

Teachers employed in the South Bound Breck School
district shall have priority teo such assignments
before appointment to applicants from outside the

district.

ARTICLE X

TEACHER IVALUATION

1. 21l monitering or observation of the work
rerformance of a teacher shall be conducted openly and
with full knowledge of the teacher.

2. A teacher shall be given & copy of any
evaluation rerort prepared by his e¢valuators at least
one (1) cday before any conferznce to discuss it. No

such report shall be submitted tc the central office,



Article X - Teacher Evaluation (Continued)

placed in the teacher's file or otherwise acted upon
without prior conference with the teacher. o teacher
shall be required to sign a blank or incomplete

evaluation form.

3. 1. A teacher shall have the right, upon request, to
review the contents of his personnel file. Every five
(5) years, a teacher shall have the right to indicate
those documents and/or other materials in his file which
he believes to be obsolete or otherwise inappropriate
to retain. Said documents shall be reviewed by the
superintendent or his designee every five (5) vears and
if, in fact, they are obsolete or otherwise inappropriate

to retain they shall be destroyed.

2. No material dercgatory to a teacher's conduct
service, character or personality shall be placed in his
personnel file unless the teacher has had an opportunity
to review the material. The teacher shall acknowledge
that he has had the opportunity to review such material by
affixing his signature to the copy to be filed with the
express understanding that such signature in no way
indicates agreement with the contents thereof. The
teacher shall also have the right to submit a written
answer to such material and his answer shall be reviewed
by the superintendent or his designee and attached to
the file copy.

3. The Board shall not establish any ssparate

personnel file which is not available for the teacher's
inspection.

-17-



Article ¥ - Teacher Evaluaticn (Continued)

c.

i

Any cormplaints recarding a teacher made to any

rmember of +the

W

aéministration by any parent, student,
or other nerson which are used in any manner in
evalusting a teacher shall be promptly investigated
and cz2lled Lo the attention of the teacher. The
teacher shall be given an omportunity to respond to

such complaint.

Final ovaluation of a teacher upon termination

of iz smnloyment shall be concluded nrior to scverance
and no docunants and/or other material shall be placed

in the personnzl file of such teacher after saverance’

or otherwise than in accordance with the procedure

3

szt forth this ARTICLI,

fe
el

6]

ARTICLE XI

ADMINISTRATIVE COUNCIL

The Administrative Council shall be mada up of

the superintendent, rnrincirzl(s) and association

The council shall meet when circurstances dictate
during the schocl y=2ar to review and discuss current
school preblems and practices and the administration
cf this Agraement.

18



Article ¥I - Aédministrative Council (Continued)

C.

Recommendation of the council shall bhe forwarded

to the Board for proner action,

ARTICLE XIX

MISCELLANEQUS PROVISIONE

This Agreement sheall be honored by the Board of
Education and the Association for the duration of the

Agresment,

If any provision of this Agreement or any
application of thie Agreement to any employee or croup
of emnlovees is held to be contrary to law, then such
provision or application shall not be deemed valid and
subsisting and it can be opened for re-negotiations,
but all other provisions or applications shall continue

in full force and affect,

Any teaching contract between the Board and an
individual *eacher hercafter executed, shall be
subject and consistent with the terms and conditions
of this Agreement. If the aforcsaid teaching contract
contains any language inconsistent with this Agreement,

this Agreement, during its duration shall be controlling.

-16-



Article ¥II - Miscellanecous Provisions (Continued)

D.

Pursuant to Chapter 303, Public Laws of 1968, the
Board hareby agrees that everv employee shall have the
right freely to organize, join and support the

Association,

The Board retains all of its responsibility and
authority to direct and manage the public schools
under applicable laws and regulations, subject only
to the limitaticns imposed by the language of this

Agreement.

It is understood that teachers shall continue
to serve under the direction of the superintendent of
schocls and in accordance with the Board and administra-
tive policies, rules and regulations including those
set forth in the Beoard approvad Teachers® (Code, as
amended, (with teachers recommendation being considered)
provided that the provisions of this acreement and
applicable State laws and regulations shall supersede

and prevail over any conflicting provisions.

No additions or changes to the tcachzrs'® code

will be made without prior consent of the Association.

Copies cf this Agreement shall ke reproduced at
the expense of the Board within thirty (30) days after
the Agreement is signed and presented tc all teachers

now employed, or hercafter emploved by the Board.

-20-



Article XII -~ Miscellansous Provisions {(Continued)

G. Whenever any notice is required to be given by
either of the parties to this Agreement to the other,
pursuant to the provision(s) of this Agreement, either

party shall do so by written notice at the following

addresses:

1. 1If by Association, to Board at Robert
Morris Scheol #1, 107 Elizabeth Street, South Bound

Brook, New Jersev.

2. If by Board to Association to the home

address of the current association president.

ARTICLE XIII

DURATION OF TED AGREEMENT

This 2grcecment shall ke effective as of July 1,
1970 and continue in effect until June 30, 1971.
Negotiations will commence no later than October 1 of

each year for each successive agreement.

This rgreement shall not be extended orally and
it is expressly understood that it shall expirs on

date indicated unless extended by mutual agreement.

21~



Article XIII -~ Duration of the Acgreemaent (Continued)

The partiss hercto khave read the terms of
this Agrecrent before signing the same 2nd hereby agrec
that no statement, remark, agreement, or understanding,
whether oral or written, not contained herein, will be

recognized or enforced.

In witness who.rcof the partiecs hereto have

vy their respective

M
[T}

caused this Agroenment to be signe

M

presidents attested by their respective secretaries,

all on the dav and vear first writtcen above.
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